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The Understory 

 
From The Dirt rises The Understory! 

The Understory has emerged. This name seems very appropriate for the re-launch of our newsletter, as it indicates a 
regenerative stage in forestry dynamics where young trees reach for the light provided by new openings in the forest canopy. 

It’s a great name for a newsletter that celebrates the stories of our ministry and staff as we grow, innovate, and continue the 
proud history of natural resource management in B.C. 

With over one hundred years of history, our ministry (in it’s many forms) has many stories, and this is where we welcome you 
to share yours. Be it partnership, project or professional relationship, tell us what’s going on in your neck of the woods. 

On behalf of The Understory’s Advisory Group, thank you to everyone who has kept the newsletter going and who helped to 
choose its new name. Enjoy. 

Angela Bello, Editor 
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Read articles about our ministry’s rich history in the Archives. 
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BCTS protects bear den 
April 14, 2021 

By Christi Howes 
BC Timber Sales Headquarters 

During the layout for Timber Sale License TA0295, Block K003C4HD, 13 km west of Campbell River, forest development 
contract crews located a potential black bear den. As per BC Timber Sales Strait of Georgia’s Focus List protocols and Bear Den 
Best Management Practices (BMP), the BCTS Sayward Campbell River team took a precautionary approach, and sent a field 
crew consisting of bear biologist consultants from Graham/Wall Consulting Ltd. to assess the den. 

The team’s August 2018 assessment found the den to be dry with black bear hairs at the entrance and old bedding material 
outside. It was determined that the den, located under a fallen tree trunk, was likely used in the recent past. 

Figure 1: Den entrance under a fallen tree trunk. 
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On the day of the field team’s assessment, forest development contractors amended the block layout to buffer the den within 
a one-hectare retention patch. The patch is within a second-growth stand, in a landscape where there are not many bear 
denning trees due to historic Sayward fires, historic harvest rates and predominantly second-growth forests. In coastal B.C., 
black bears prefer to den in large trees with cavities within them, and the use of ground denning does not occur to the same 
extent as the interior B.C. 

Block K003C4HD was checked for bears denning prior to harvest by a licensee-hired biologist as per the BMP, so harvesting 
commenced in winter 2019 and finished in early spring 2020. In January 2021, BCTS was notified by a bear biologist consultant 
that the den is now occupied by a sow and cub. 

 
Figure 2: Inside the den with visible bed cup. 
 
In British Columbia, black bears are not considered at risk under the federal Species at Risk Act or the Identified Wildlife 
Management Strategy, which is enabled through the Forest Planning and Practices Regulation. There is no legal requirement 
relating to the management of the species. However, under BC Timber Sales Strait of Georgia Business Area Species at Risk 
training, there are established protocols for black bear den management. If a black bear den is found, the following protocols 
apply: 

• Notify and document the location of the den and whether it is occupied. 
• Contact a qualified professional if there is uncertainty about occupancy. 
• Retain the den site within a windfirm Wildlife Tree Retention Area (WTRA). 
• If a den is active, do not harvest around the retention patch between November 1 and May 15. 

Thanks to Ranger Forest Services Ltd., BCTS Planning Forester Dan Doubinin, BCTS Practices Forester Andre Rossiter, and 
everyone who worked on the implementation of BCTS’ Bear Den Best Management Practices. Their hard work and dedication 
resulted in the successful occupation of this non-standard den in BCTS’ Strait of Georgia operating area. 

Watch these short videos of the sow gathering bedding and her cub in the den. Interestingly, black bears always gather 
bedding by backing toward the den pulling the vegetation with them. 

• Watch this quick video of two bears at the den #1 
• Watch this quick video of two bears at the den #2 

NOTE: Staff have reported error messages while trying to open video files. Please follow these simple steps to fix the issue. 

Contact: Christi.Howes@gov.bc.ca 

 

file:///Y:/HEX/external/!publish/Web/News_Letters/Understory_2021onwards/Content%20Links/BCTS%20bear%20video_1.mp4
file:///Y:/HEX/external/!publish/Web/News_Letters/Understory_2021onwards/Content%20Links/BCTS%20bear%20video_2.mp4
https://intranet.gov.bc.ca/assets/intranet/flnrord/dmo/internal-communications/allstaff-call/video_error_message_fix.pdf
mailto:Christi.Howes@gov.bc.ca
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Carbon Researchers Pivot in the Time of COVID-19 
April 14, 2021 
 
By Evelyn Hamilton, Consultant 
Climate Change and Integrated Planning Branch 

Like many of you, B.C.’s researchers found ways to pursue their goals in the face of unexpected challenges in 2020. From 
developing a field crew “bubble” in a remote setting to finding new facilities to process soil samples, our scientists advanced 
their Forest Carbon Initiative (FCI) Science and Research Agenda (FCI-SRA) project goals. 

Launched in 2017, the FCI is a key part of B.C.’s commitment to action on climate change. The FCI-SRA program supports 
research to inform practices designed to reduce GHG emissions and sequester carbon. The SRA researchers and students 
focused on compilation of existing knowledge, acquisition of new information, development of decision support tools and 
extension. These 16 projects are informing forest managers regarding reforestation, rehabilitation, fertilization, and slash pile 
burning decisions. 

Under the leadership of the Ministry’s Climate Change and Integrated Planning Branch, the FCI-SRA funds projects that are led 
by government and universities (i.e., UNBC, UBC), done in partnership with the Canadian Forest Service (CFS) and the Bulkley 
Valley Research Centre (BVRC), and involve collaborations with First Nations, e.g., Sue Grayston’s (UBC) work with the Haida 
Nation.  

 

Sue Grayston’s students setting up the cedar fertilization plots on Haida Gwaii for her FCI SRA project in March 2020.  
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Sue’s project had a particularly hard pivot last spring. They had travelled to Haida Gwaii to fertilize red cedar and monitor the 
results on the size of the carbon pools. However, within 2 weeks of starting the project, due to COVID-19 they were requested 
to leave. But without fieldwork, how would the students pursue their Master’s Degrees? They turned to reading and 
synthesizing the scientific literature, writing proposals or the first chapter of their theses; something usually done much later 
in a degree program. Now, they have been invited back and are looking forward to some time in the bush. 

Examples of other projects include: 

• Caren Dymond’s (FLNRORD) work with Dr. Oscar Venter (UNBC), and many others, investigating carbon dynamics of 
partial cutting systems. 

• Carbon implications of coastal forest management options are the focus of work by Tony Trofymow (CFS) and Marty 
Kranabetter (FLNRORD). 

• Brian Wallace (FLNRORD) is leading research on implications of soil compaction on soil carbon in the southern 
interior. 

Scientists produced summaries of knowledge on soil carbon, tree recruitment after wildfire, slash piles emissions, and other 
topics. Stand growth models were built by Erica Lilles (FLNRORD), Alana Clason (BVRC), and Bianca Eskelson (UBC). 
Development of the Climate Change Informed Species Selection Tool (CCISS) by FLNRORD staff, Will Mackenzie and Pam 
Dykstra, was supported. Field tours were led by Tim Philpott (FLNRORD) to extend results of his post fire regeneration 
research to operations staff. 

 
Sari Saunders doing field work in a high severity in the Grizzly Fire, Chilliwack NRD in the summer of 2020. 

In addition to contributing to improved carbon balances, projects are yielding other benefits. Some, like Deb MacKillop’s 
(FLNRORD), are expected to lead to increased timber supply and improved fiber use. Research led by Heather Klassen 
(FLNRORD) in coastal B.C., will inform wildlife habitat as well as carbon management. 

For more information, visit the CCIPB website https://intranet.gov.bc.ca/flnrord/ocf/ccipb/fci  
or contact Caren Dymond at Caren.Dymond@gov.bc.ca. 

 
 

https://intranet.gov.bc.ca/flnrord/ocf/ccipb/fci
mailto:Caren.Dymond@gov.bc.ca
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Cascades District First Nations program training 
April 14, 2021 
 
Co-written by Sarah Desrosiers and Chelsea Werrun 
Cascades Natural Resource District 

On February 10th, the Cascades District First Nations Program held their first (and probably not the last) virtual training day on 
our First Nations Consultation training and documentation review.  Here is quick photo of some of the participants. Turning 
our video on has been a critical piece for the office to keep the virtual connection going. 

 

Cascades District First Nations Relations team 

The Cascades District First Nations Relations team provides training to all program staff annually.  Since 2013, the district has 
implemented a program-led consultation model where program staff do their own consultation work on their files, and First 
Nations Advisors assist with guidance and direction if needed. This helps them to develop relationships with the Nations that 
we interact with, and allows First Nations Advisors the necessary time to assist with deeper consultations.  As there are staff 
coming and going, and their level of familiarity with the consultation process varies, this annual meeting is our chance to come 
together.  We look forward to carrying out this training every year! 

This year, COVID-19 has been exceptionally challenging, and meeting in a room was not feasible. As early adopters of MS 
Teams, we opted to host two virtual meetings.  The goal is always to provide staff with a refresher on what the district’s legal 
obligations are in regard to consultation; as well as to provide time as a larger group to discuss concerns, train new staff, and 
to get a better understanding of the process. 
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The training session started with a broad overview of the reasons why we consult, and highlighted tools for reconciliation 
found on the House of Indigenous Learning webpage.  Presenters took turns going over the various documentation that the 
Cascades District has created.  These resources were created to help facilitate our consultation procedures, and include our 
consultation summary, letter templates, and a spreadsheet for e-mails, to name a few. We also showcased resources like 
Profiles of Indigenous Peoples (PIP) and the C-Guide.  We ended the training by watching a talk by Chief Harvey McLeod Raven 
Speak, where he shares his powerful story of reconciliation. 

Overall, it went well, and we sent out a small feedback survey to the groups to see where we can improve.  There was a 
suggestion to find ways to be more interactive.  So, at our second presentation we added a whiteboard to MS Teams, and it 
was indeed a fun addition.  We used it as a place for participants to type in on what Territory they were born, and we had an 
image where we asked participants to think about their level of comfort carrying out consultation.  We found it to be a helpful 
tool to initiate conversations.  After the sessions, we also followed up with the resources discussed during the training, as well 
as other interesting links, to encourage people to continue/begin/expand their own reconciliation journey. 

Contact: 778-661-0603 

Photo submitted by Chelsea Werrun, Advisor, Indigenous Relations 

 
 

Introducing FireSmart’s new mascot: Ember 
April 14, 2021 
 
Submitted by FireSmart BC 

Spring is the season of new life and new beginnings, making this the perfect time to get acquainted with our new mascot, 
Ember the FireSmart Fox. 

 

Multiple studies have shown that visual aids are very useful in absorbing information, and while generations of Canadians are 
familiar with Smokey Bear (created by the U.S. Forest Service in 1944), there were several reasons for a changing of the guard. 
The most obvious difference is in appearance: the way Ember was drawn represents new approaches to animated characters 
and how they appeal to modern audiences of all ages. 

Another factor is authenticity: we felt it was time for Canada to have its own voice on wildfire awareness, and everything 
about Ember was conceived, designed and developed by Canadians for Canadians. 

Both of these considerations drive essential improvements in form and function alike, increasing FireSmart’s effectiveness at 
building awareness about how to protect lives and property. 
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Perhaps most importantly, however, Ember articulates a much more sophisticated approach than the “Only YOU can prevent 
forest fires” mantra that was Smokey’s from 1947 until 2001 (when “forest fires” was changed to “wildfires”). That simple 
message and its invocation of individual responsibility were perfect for generating basic levels of awareness, but these days, 
our knowledge of fire – how it spreads, the role it plays in nature, the heightened risks associated with the wildland-urban 
interface, etc. – is far more extensive. 

On another level, FireSmart principles and practices place primary emphasis on cooperation, both within and between 
communities, as the cornerstone of wildfire mitigation and resilience. Fire is inevitable, but if the right strategies are designed 
and implemented, fires can be managed in such a way as to limit their impacts in terms of damage, cost, and loss of life. 

 

Going forward, Ember’s job will be to put a cute and cuddly – but also, alert and adaptable – face on FireSmart’s messages of 
awareness and resilience. Ember will also begin making her way into FireSmart neighbourhoods and events throughout BC, 
connecting with local children to help get them excited about helping their families do FireSmart activities around the home. 

So, it’s official: Ember is out in the wild; and, we hope that she quickly finds her way into wildfire resilient homes, offices and 
classrooms across the country.   

 
 

A brief summary of achievements by the FLNRORD Research Program 
April 14, 2021 
 
By Francesco Cortini 
Office of the Chief Forester 

The research scientists in Victoria are embedded in 6 branches: Forest Improvement and Research Management, Resource 
Practices, Climate Change and Integrated Planning, Forest Analysis and Inventory, Fish and Aquatic Habitat, and Wildlife and 
Habitat. During the 2019/20 fiscal year, the Research Program funded 8 research scientists conducting 20 collaborative 
research projects. These projects fall under the Research Program’s portfolios as follows: Timber – 9 projects; Ecosystem 
Stewardship – 4 projects; Species and Habitat – 3 projects; Water – 2 projects; and Bioeconomy – 1 project. 

These projects provided a strong contribution in advancing our knowledge on topics such as: 
• Projecting climate change risks and opportunities for adaptive management 
• Development of projected climate data 
• Risk of climate related landcover change on water supply 
• Silviculture treatments for ecosystem management 
• Tree species selection tools 
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• Forest fertilization 
• Steelhead trout hatchery stocking 
• Factors affecting moose population change 

A good example of this work is a new online application to diagnose tree and stand nutrition that was developed by 
Woongsoon Jang, Research Scientist in Forest Fertilization and Nutrition. Every year, the province fertilizes 40,000 hectares of 
Crown land through the Land Based Investment Strategy’s (LBIS) Forests For Tomorrow (FFT) program and the Forest Carbon 
Initiative (FCI) program. This helps to enhance timber supply and carbon sequestration. Fertilization is an intensive silviculture 
practice and the careful selection of target forests is critical for developing cost-effective prescriptions inclusive of the best 
fertilizer blend and rate. 

Foliar nutrient laboratory analyses have been historically used to diagnose the nutrients’ balance of a forest stand so that 
nutrient deficiencies could be effectively detected. Rob Brockley, former fertilization and nutrition scientist, pioneered the 
diagnosis criteria for the major conifer species such as lodgepole pine, interior Douglas-fir, and spruce. 

 

 

Recreation Crews deliver despite COVID-19 
April 14, 2021 
 
By Bill I’anson with input from Kelsey Knoll and Ben Heemskerk 
Recreation Sites and Trails BC 

In 2019, Recreation Sites and Trails BC (RSTBC) initiated a pilot project, in partnership with the Columbia Basin Trust, to hire 
post-secondary students to improve the maintenance and infrastructure of recreation sites and trails in the Columbia Basin. 
These new youth-based crews brought such an encouraging level of enthusiasm, energy, and positive results to the recreation 
program that the project was used as a template to expand beyond the Columbia Basin in 2020, with the hope for further 
expansion across the province in 2021. 

With the onset of COVID-19 in 2020, the Province saw the Recreation Crew Program as an opportunity to provide economic 
stimulus through job creation. In response, the program was doubled in size, from the four original recreation districts in the 
Columbia Basin to a total of seven, with the addition of three districts in north/central parts of the province.  

The seven recreation districts included in 2020: 
(Columbia Basin) Kootenay-Boundary, Rocky Mountain North and South, Columbia-Shuswap; (North/Central), Headwaters, 
Central Cariboo-Quesnel, Vanderhoof-Fort St. James. 

Deployment of the north/central crews was delayed until government funding was secured. Nevertheless, with significant 
coordination, planning and creativity from District Recreation Officers (Sandy MacKenzie, Desi Cheverie, Chris Mosher), the 
crews were able to complete an impressive amount of work even with the early onset of winter. The three north/central 
crews worked from the beginning of October to mid-December (10 weeks), visiting 60 sites, and brushing 165 km of trails 
(Nordic, ATV, mountain bike, hiking). 

In addition to receiving training in the use of chainsaws, ATVs and snowmobiles, the north/central crews also gained a wealth 
of experience with winter driving conditions. The crews appreciated learning new skills and gaining outdoor work experience 
with RSTBC. Many of the crew members relocated for the employment and expressed an interest in returning to the program, 
working for RSTBC, or pursuing other employment opportunities in the area. 
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The four Columbia Basin crews worked from May to September visiting 150 recreation sites and trails. The crews contributed 
to all kinds of maintenance projects, including replacing or repairing boardwalks, outhouses, picnic tables, and signage, 
clearing trails of deadfall, and re-aligning trails to avoid wet or degraded sections. They also worked alongside 40 RSTBC 
agreement holders building trails and improving infrastructure at recreation sites. 
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Kelsey Knoll, Recreation Crew Coordinator, is pleased with the results of the first two years of the program. “This is such a 
win/win program,” she says. “Crew members are excited about the employment opportunities and to be learning valuable 
jobs skills like carpentry, operating a chainsaw, and trail building, as well as leadership, teamwork and communication skills. 
Many crew members have told me it’s the best job they ever had and that the experience will open many doors for them. On 
top of that, many of our sites and trails have received some much-needed maintenance work.” 

 

RSTBC’s Recreation Crew Program could not have come at a better time. Public demand for outdoor recreation experiences in 
BC is at an all-time high, further compounded by even more people recreating outside during the COVID-19 pandemic. This 
increased popularity in outdoor recreation is a trend that is here to stay and requires a long-term commitment to maintaining 
provincial site and trail standards. 

In addition to maintaining recreation facilities and employing young people, the Recreation Crew Program is also contributing 
to public welfare by providing a variety of choices for healthy outdoor activities – something which many British Columbians 
have come to embrace. 
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WISP Project Evolution: from EMS to the Environmental Water Quality 
System (EnWQS) 
April 14, 2021 
 
By Noel Carawan-Hubin 
Information, Innovation and Technology Division 

The Water Information Services Project (WISP) is just completing its fifth year and is moving into its sixth year of 
funding.  There is a lot of activity planned for this upcoming year!  We thought we would take this opportunity to focus a 
spotlight on a project that is in the early stages of its implementation:  Environmental Water Quality System (EnWQS) — 
pronounced En-Wicks. 

The EnWQS Project will replace the 20+ year old Environmental Monitoring System (EMS). EMS is the provincial repository for 
environmental monitoring data, focusing primarily on water quality data but also covering data from air emissions and solid 
waste discharge.  The new system will support the work of resource managers such as aquatic ecosystem and fish biologists, 
impact assessment biologists, and provincial staff and external stakeholders interested in the condition of water resources 
and aquatic ecosystem health. 

 

KISTERS 

Following an initial client-engagement and analysis phase, a procurement cycle resulted in the identification of the successful 
vendor:  Kisters North America, and their WISKI product (Water Information Systems by KISTERS).  The implementation phase 
of the project is about to begin, and the EnWQS Team has been busy providing overviews on the project to interested 
stakeholder groups.  There has been great interest expressed by those who currently use the aging EMS.  In particular, users 
are looking forward to an improved data upload function, a modern and user-friendly front end, and enhanced reporting 
capability.  Like EMS, the new solution will replicate data to the BC Geographic Warehouse for public access and can interface, 
as needed, to other systems using a standard REST API.  
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Current EMS users span a wide range of stakeholder groups including staff from both Ministry of Environment and Climate 
Change Strategy as well as FLNRORD, and external partners who upload data into the system.  As such, the EnWQS Project has 
assembled an Implementation Team with representatives from key business areas that use core EMS functionality.  Members 
of this team will guide the system configuration process to ensure that it meets the needs of each specific business area and 
will take part in user acceptance testing and training users. 

The estimated timeline for a fully implemented system, including appropriate user training, is 10-12 months. A detailed plan 
will be available in the April-May timeframe.  For more information on the implementation or to be added to a list for ongoing 
communications, contact Diana Von Ratenberg at Diana.VonRatenberg.1@gov.bc.ca. 

For the current status on WISP projects in flight, and candidate technical projects we are evaluating, please see 
this WISP Communication Update from January 2021. 

Ongoing updates on the project roadmap and other helpful links are available on our WISP SharePoint site.  Quarterly updates 
are available on our WISP Water Information Hub. 

Thank you to everyone who continues to support us in ensuring that WISP results in meaningful improvements for staff 
involved in managing the province’s water resources and aquatic ecosystems. 

Contact Noel Carawan-Hubin, the WISP Project Manager, at Noel.CarawanHubin@gov.bc.ca, with questions or input related 
to WISP or any of the technical projects discussed above. 

 

Figure 1: Aerial Fertilization Operations in Campbell River: Helicopter with fertilizer-filled bucket leaving load sites. 

The interpretation of foliar analysis can prove challenging because the laboratory output ought to be considered in relation to 
several biotic and abiotic factors. In the early 2000s, Alan Thomson, a computer scientist at Pacific Forestry Centre, together 
with Rob Brockley, developed a web-application that allowed for an easier interpretation of laboratory results. This led to 
more accurate prescriptions of fertilizer applications. The technology behind this important tool is now obsolete, and Jang 
Woongsoon gave it a much-needed update to make it available to today’s practitioners. The new application was created with 
the R-Shiny web-application tool and is called “The Foliar Nutrient Diagnosis and Fertilizer Advisory System.”   

mailto:Diana.VonRatenberg.1@gov.bc.ca
https://nrm.sp.gov.bc.ca/sites/ENV/WISP/WISP%20Project%20Plan/07.%20Communications%20Plan/Internal%20Communications/WISP%20Water%20Information%20Hub%20Page/WISP%20CommunicationUpdate%20on%20Projects%20-%20Jan%202021.pdf
https://nrm.sp.gov.bc.ca/sites/ENV/WISP/_layouts/15/start.aspx#/SitePages/Home.aspx
https://gww.nrs.gov.bc.ca/flnrord/water-stewardship/water-information-services-project?
https://gww.blog.gov.bc.ca/Users/saipo3/Desktop/Sept%2014-18%20WISP/Noel.CarawanHubin@gov.bc.ca


FLNRORD Internal Ministry Newsletter. PDF copy provided as a courtesy.  Please do not distribute or share further.  
Some links within this newsletter may lead to restricted access areas and will not function. 

The Foliar Nutrient Diagnosis and Fertilizer Advisory System application can be accessed at:  
https://bcgov-env.shinyapps.io/FNDFAS.  

Laboratory results from foliar analyses, together with information relative to the stand and the site, can be entered into the 
Data Input tab. The application then evaluates the nutrient status at the species level. If a nutrient deficiency is detected, the 
application provides a fertilization prescription in line with the Ministry Fertilization Guideline. A final report can also be 
downloaded and easily shared with others. This tool provides critical help to forest managers for assessing nutrient 
deficiencies within a forest stand. 

 

Figure 2: Example of foliar nutrient data laboratory analysis output and interpretation. 

 
 

 

 

 

 

 

https://bcgov-env.shinyapps.io/FNDFAS
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Gord Haley’s Career Highlights 
April 14, 2021 
 
By Paula Walbauer 
Skeena Regional Operations Division 

After 40 consecutive years working in the various iterations of the Forest Service-Ministry, Timber Sales Manager for the 
Skeena Business Area, Gordon (Gord) Haley is retiring! His last day of work was December 16, 2020. 

 

Gord started his career in the Prince George Region as a crewman on the Spruce Bark Beetle research team in 1981. 

Summers of ’82-86 were spent fighting forest fires as an Initial Attack Crew Leader in Fort St. John and the rest of the time 
completing the Forest Technologist program at CNC and remeasuring growth and yield plot in the Peace Country. 

Gord’s permanent  employment started in 1986 in Fort St. John as a Forest Technician Generalist working in the newly created 
Small Business Enterprise Program (SBEP) managing harvest tenures and silviculture as well as other duties such as seismic 
line permitting, range and fire control. Gord met his future wife Kathy in Fort St. John and they married in 1988. Children 
James (1991) and Maggie (1994) followed. 

In 1996, Gord and family move to Mackenzie where he started as the Field Operations Supervisor of the renamed Small 
Business Forest Enterprise Program (SBFEP). In 2002, after gaining experience as an acting Operations Manager in Mackenzie, 
Gord was successful in winning the Woodlands Manager position in Terrace in the newly created BC Timber Sales program / 
Skeena Business Area (which was a reimagining of the SBEP/SBFEP model to build a market pricing system for Crown timber to 
address issues of the softwood lumber battle with the USA). 

In 2016, Gord became the Timber Sales Manager in Terrace. 

Gord feels truly blessed to have had an awesome career, filled with an amazing variety of work and the opportunity to meet, 
work and play with hundreds and hundreds of awesome women and men. 

So many memories associated with work, and each has a story… with lots of chapters! 
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Work highlights: working with great staff, being outdoors in spectacular areas, fighting raging forest fires, lighting raging forest 
fires (range and wildlife burning), working with clients, experimenting with silviculture treatments (burning, mounding, 
discing, aerial grass seeding, sheep grazing, herbicide spraying, brushing, spacing, and more), being a ministry cowboy, 
countless hours and millions of kilometres spent in vehicles (pick-ups, snowmobiles, ATV’s, motorcycles, helicopters, fixed 
wings, crawlers, boats, etc.) 

Social Highlights: life-long friends met through work and the associated life events, many seasons and tournaments on 
ministry slow-pitch and hockey teams, hundreds of buy-ins/ups/outs, amazing Christmas parties, summer parades, staff 
BBQ’s, volunteering in tradeshows and schools, and public appreciation for the firefighters during several challenging fire 
seasons. 

Gord sent out a note to staff as he was heading out the door:  The time has come for me to pass the pen, keyboard, reins, 
steering wheel, boots, etc. I’ll (probably) miss coming to work but am looking forward to spending time with my wife Kathy, 
exploring local waterways by boat and kayak, skiing, travel (post pandemic), hanging out with family and friends, and smelling 
the roses a little more often and deeply. We intend to stay in the Terrace area and will watch for invitations to social 
functions. 

 
 

FLNRORD’s Alexis Creek Trapshoot 
April 14, 2021 
 
By Brian Rosengren, RPF 
DCC – Chilcotin Field Office 

Hello All: 

In light of the COVID-19 Pandemic and some other difficulties with private land access to the Alexis Creek Rod and Gun Club, I 
am tentatively moving the date of the Trapshoot to later in 2021, possibly mid-September. If it looks more likely to have the 
Trapshoot in Williams Lake at the Rod and Gun Club, we might do that. Also due to physical distancing, self-service food 
service utensils, condiments, etc. will be out, so it may be without dedicated food service. Precautions would also eliminate 
the .22 shoot, especially for children. I think the whole event itself can be done with precautions carried out and overnight 
camping in physically distanced “pods.” There will be more to discuss on this, and I welcome your help in making this year 
work, as it is the 49th Annual/50th Anniversary! 

Please stay tuned for another announcement when we have further information. 

Contact: 250-302-5706 
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FLNRORD Photos 
April 14, 2021 
 
Check out these awesome photos! 

 
Little Niagara Falls (Goldstream Park, Victoria) – Jesse Montes 
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White Tailed Fox – Jasmin Campbell 
 

 
B&W Tree – Jasmin Campbell 
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Full Moon Rising – Jasmin Campbell 

 
Gree Creek Falls – Jasmin Campbell 
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Oh Christmas Tree – Jasmin Campbell 

 
Spring Sap Dripping – Jasmin Campbell 
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Bears in the Yard! – Jasmin Campbell 

 
The Ants go Marching – Jasmin Campbell 
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Whale Tail – Jasmin Campbell 

 
Woody Woodpecker – Jasmin Campbell 
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Painting Night (Feb 2020) – Jasmin Campbell 

 

 
 


